
 
 
 
 
 
 
 
 
 
 
 
 
General Note 
Redundancy and Compliances  
 

  



 
 

1. Relevant Laws. 

 

 

2. Layoff 

 

 

 

 

 

 

 



 
 

 

 

3.  Retrenchment 
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Prior notice within 30 days

To the Labor Office and Authorized Trade 
union of the enterprise

Consultation with either the trade union or 
labor relation committee regarding the 

alternative to retrenchment

If an agreement is reached

Employees can be 
retrenched accordingly

No consultation or failure of 
consultation

Inform the Labor Office

Retrenchment of employees 
accordingly

Details:
a. Grounds for retrenchment
b. Probable date for retrenchment
c. Probable number of employees to be retrenched


