
  

 

 

 

 

 

 

 

Nepal’s Bonus Regime 
Essential Guide to Bonus Laws 



 

Overview: 

A. Basic Framework 
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B. Applicability of Bonus Laws 
 

i. 

ii. 
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iii. 

 

Categories Enterprises Applicability Particulars / Special Conditions 
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C. Key Rules regarding Allocation and Distribution 
 

 

 

D. Rules regarding Eligibility of Bonus for Employees 
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E. Calculation of Distributable Bonus 
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i) 

ii) 

 

https://infinitynp.com/


 

 

 

 
1   It is important to note that the determination of eligible employees is to be done before the computation 

of bonus percentage.  
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F. Provisions regarding Residual Bonus 
 

 

 

i. EWF is an enterprise level fund which is operated by the Labor Relation Committee2. The 

Enterprise is required to operate a separate bank account for the purpose of depositing such 

residual amount in the EWF.  
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ii. NWF is a national level fund operated by the Government of Nepal. The residual bonus 

amount deposited to the fund is transferred by the Government of Nepal to Social Security 

Fund as per Section 26 (2)(d) of SSF Act.  
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G. Compliance Requirements on Enterprises 
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H. Consequences for Breach of Bonus Obligations 
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I. Taxation on Bonus 
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